Reminders For
Working Holidaymakers
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To provide an opportunity for Hong
Kong youths to broaden their horizons
by experiencing foreign culture through
living and working overseas while
holidaying, the Government of the Hong
Kong Special Administrative Region
(HKSAR) has implemented Working
Holiday Scheme (the Scheme) with New
Zealand, Australia, Ireland, Germany,
Japan, Canada, Korea, France, the
United Kingdom, Austria, Hungary,
Sweden and the Netherlands .

Under the Scheme, participants may stay
in the partner economy for an extended
period and are allowed to take up
short-term employment, or enrol in
short-term course(s) (except for Ireland).

The Scheme aims to enable our youths to
gain invaluable experience while
holidaying and working abroad, which
would help strengthen their
self-confidence, resilience and
interpersonal skills.
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Employment:
Not more than three months with
the same employer

Course(s):
One short-term course of up to
six months

Employment:
Not more than six months with
the same employer

Course(s):
Cumulative duration of courses
not more than four months

Employment:
Not more than three months with
the same employer

Course(s):
Not allowed

Employment:
Not more than three months with
the same employer

Course(s):
One short-term course of up to
six months

Employment:
No restriction on work duration

Course(s):
No restriction on duration/
number of courses taken

Employment:
No restriction on work duration

Course(s):
Cumulative duration of courses
not more than six months

Employment:
Not more than six months with
the same employer

Course(s):
One short-term course of up to
six months

France 12 months Employment:
Not more than six months with

the same employer

Course(s):
Cumulative duration of courses
not more than six months

United 24 months
Kingdom

Employment:
No restriction on work duration

Course(s):
No restriction on duration/
number of courses taken

Austria 12 months Employment:
Up to a total of six months with

one or more employers

Course(s):
Cumulative duration of courses
not more than six months
Hungary 12 months Employment:
Not more than six months with

the same employer

Course(s):
One short-term course of up to
six months

Sweden 12 months Employment:

No restriction on work duration

Course(s):
May take up short-term course(s)

Netherlands 12 months Employment:
May take up short-term

employment

Course(s):
May take up short-term course(s)

Remarks: Detailed arrangements of the Scheme may vary from time to time.
Applicants are advised to check with the Consulates before application.



